JOB TITLE:
Director of Development, Kentucky Chapter
LOCATION:
Louisville or Lexington, Kentucky
DEADLINE TO APPLY: March 15, 2020
__________________________________________________________________________________________________
ABOUT US
Founded in 1951, the Nature Conservancy is the world’s leading conservation organization dedicated to conserving the
lands and waters on which all life depends. Guided by science, we create innovative, on-the-ground solutions to our
world's toughest challenges so that nature and people can thrive together. We are tackling climate change, conserving
lands, waters and oceans at unprecedented scale, providing food and water sustainably and helping make cities more
sustainable. One of our core values is our commitment to diversity. Therefore, we strive for a globally diverse and
culturally competent workforce. Working in 75 countries, including all 50 United States, we use a collaborative approach
that engages local communities, governments, the private sector, and other partners. To learn more, visit
www.nature.org or follow @nature_press on Twitter.
SUMMARY
The Kentucky Director of Development (DOD) leads a comprehensive, best-in-class development program that secures
significant philanthropic resources from individuals, corporations, and foundations to support The Nature Conservancy’s
priorities in Kentucky, North America, and around the world. The DOD has access to fundraising expertise and best
practices Kentucky, nationally and globally, and will lead and oversee a team that manages all major gift functions,
including multi-year fundraising campaigns, major (6 and 7-figure) gift fundraising, donor prospecting, strategic
communications, planned giving, research, and stewardship. To achieve fundraising objectives, the DOD works with
Kentucky senior staff, philanthropy staff, and Kentucky Board of Trustees to develop, communicate, and deliver a
philanthropy vision and multi-year fundraising goals. The Director of Development places a major personal emphasis on
face-to-face fundraising, while also leading a four-person development team of seasoned, collaborative, and resultsoriented professionals, including staff directly responsible for advancing our communications and marketing work. The
DOD reports to the State Director and works closely with leadership to recruit and develop a strong Kentucky Board of
Trustees.
ESSENTIAL FUNCTIONS
The DOD serves as an active member of The Nature Conservancy Kentucky’s leadership team. S/he must be motivated
to learn and able to work collaboratively with colleagues, donors, board members and other volunteer leaders across a
dispersed and complex global organization. Across these roles, the Director of Development works to integrate
development with sophisticated conservation and policy initiatives. S/he plays a critical role in meeting the strategic
priorities of the Kentucky Chapter by developing, implementing, and managing a comprehensive, ambitious, and
effective development plan. Leading conservation/capital campaigns and ensuring the chapter has the staff and
volunteer engagement necessary for success in those efforts are key responsibilities of the position, and we are
currently roughly three and a half years into a five-year $24 million campaign. The Director manages all major gifts
functions, which may include planned giving, leadership and major gifts, donor prospecting and research, as well as
multi-year fundraising campaigns. S/he leads a team of development and marking staff, ensuring success through
coaching, mentoring, and accountability. The Director of Development is responsible for the program’s portfolio of
donors and, leading by example, will be accountable for managing a select group of prospects and donors aimed at
securing six and seven-figure gifts. S/he also shares leadership responsibility with the State Director for building and
engaging the Board of Trustees. The Director must have the proven ability to manage for results, delegate effectively,
and “manage up” to ensure the State Director is well-positioned to support and participate effectively in fundraising.
Finally, s/he is responsible for building a culture of philanthropy within the chapter and helps all staff and volunteers to
understand their role in and contribution to the chapter’s development program.

Director of Development is charged with:












Lead development efforts and strategic fundraising initiatives; accountable for annual fundraising goals of $2.0–2.5
million per year in donations and additional planned gifts.
Direct ambitious, comprehensive, and multi-year fundraising campaigns, including oversight of the volunteer
Campaign Steering Committee to ensure Board participation in campaign goals to support chapter, regional and
global priorities.
Managing a 4-person philanthropy team, which encompasses major and principal gift functions, planned giving, loyal
donors, philanthropy operations, and marketing and communications.
Successfully and strategically managing a select portfolio of approximately 40 major gift donors and prospects aimed
at securing 5-7 figure gifts; orchestrating the work of staff and leadership to maximize these key relationships for the
long term.
Broad management, which includes identification, cultivation, and securing new board members and working
closely with existing members on their personal philanthropy and enlisting them as partners and leaders on the
chapter’s overall development efforts. Emphasis on recruiting Board members that reflect the diversity of Kentucky
and the communities where we work.
Works closely with the State Director, Management and development teams, Kentucky Board members, and others
to strengthen and engage the entire Board of Trustees in fundraising, including donor identification, cultivation,
solicitation, and stewardship.
Help to coordinate the financial management and planning for the chapter; set budget and fundraising objectives,
analyze and report results, and take corrective actions.
Serves on the Kentucky Management Team and helps contribute to the formulation, analysis, and execution of key
strategic decisions for the Kentucky Chapter.
In coordination with State Director, other Kentucky staff, other TNC colleagues, and volunteer leaders, meets
strategic and annual fundraising goals to support regional and global conservation objectives.
Implement and direct multiple projects, directing work of staff, managing budget, setting deadlines, and ensuring
accountability.

RESPONSIBILITES & SCOPE
 Lead, supervise, inspire and develop a team of administrative, professional, and volunteer staff, with responsibility
including recruitment, retaining, training, professional development, establishing clear direction, and inspiring
“stretch” objectives, overseeing the execution of day-to-day work, evaluating results, and developing corrective or
new strategies/initiatives as needed.
 Implement strategic decisions that may affect public image, impact multiple programs, and bind the organization
financially or legally.
 Commit actions and resources in a way that may affect the organization’s public image, and/or bind the organization
financially or legally.
 Ensure that programmatic commitments, TNC policies and procedures, financial standards, and legal requirements
are met and managed for ethical compliance, including ethical standards as defined by the Association for
Fundraising Professionals.
 Maintain confidentiality of frequently sensitive and emotionally charged information.
 Maximum opportunity to act independently and resolve complex issues within program area.
 Direct or participate in negotiations for complex, high profile or sensitive agreements.
 Understand and passionately support the chapter and organization’s conservation mission and be able to clearly
articulate the organization’s goals, strategies and outcomes.
Work Environment and Schedule
 Travel as needed (up to 35%; chiefly day or short trips) and on short notice occasionally. May require working
extended and/or varied work hours, including on weekends.
 Work is generally performed in a professional office environment and involves only infrequent exposure to
disagreeable elements and minor physical exertion and/or strain.

MINIMUM QUALIFICATIONS
 Bachelor’s degree and seven years related experience, including experience working at a senior level, or equivalent
combination of education and experience.
 Understand and passionately support the chapter and organization’s conservation mission and be able to clearly
articulate the organization’s goals, strategies and outcomes.
 Experience, coursework, or other training in principles, practices, and procedures of charitable giving, particularly in
the areas of capital campaigns, major gifts, and planned giving.
 Experience building and maintaining long-term relationships with high net worth constituents such as individual
major donors, private foundations and corporations.
 Track record of cultivating and closing major or planned gifts (six to seven-figure gifts)
 Experience working with trustees and/or volunteer committees to drive philanthropic efforts.
 Experience building and successfully executing fundraising plans for a program or an organization.
 Management experience of a large multidisciplinary department, including planning and delivering budgetary
responsibilities
 Proven strategic thinking skills and experience designing and executing donor strategies.
 Understanding of the need for divergent and varied views and styles, and an ability to incorporate these diverse
components into everyday management systems.
 A valid driver’s license and compliance with the Conservancy’s Auto Safety Program.
PREFERRED QUALIFICATIONS
 A positive attitude
 Multi-lingual skills and multi-cultural or cross-cultural experience appreciated.
 Master’s degree and 12+ years related experience, including 5+ years working at a senior level preferred.
 Experience recruiting, training and engaging board members and other volunteer leaders and ensuring that they are
well prepared to engage in effective fundraising efforts.
 Expert knowledge of current and evolving trends in charitable giving, particularly in the areas of campaigns, major
gifts and planned giving. Certified Fund-Raising Executive (CFRE) certification desirable.
 Demonstrated experience using listening, diplomacy, and tact to build strong relationships and motivate colleagues,
donors and volunteers.
 Experience overseeing a philanthropic campaign with an overall goal greater than $10 million.
 Experience fundraising for multiple strategies or programs that are deployed at a local, regional and global scale.
 Expert understanding of best practices in non-profit management.
 Experience in managing a geographically dispersed team.
 Knowledge of and experience working in Kentucky’s philanthropic community.
 Knowledge of current conservation issues
 Willingness to lead groups on canoe trips, hikes, and other outdoor activities
REFERENCES TO OUR WORK IN KENTUCKY
Please visit the below websites for more information regarding some of our work in Kentucky.




https://www.nature.org/en-us/about-us/where-we-work/united-states/kentucky/
https://www.pbs.org/newshour/show/ambitious-louisville-study-seeks-to-understand-impact-of-trees-on-ourhealth?fbclid=IwAR2l9yKdcreCURIyTCpp7Dq-qVP4wYLsm8abqQtQ-mdpPVy1XCn2ZOJB_X8
https://www.nature.org/en-us/what-we-do/our-priorities/protect-water-and-land/land-and-waterstories/cumberland-forest-project/

AUTO SAFETY POLICY

This position requires a valid driver's license and compliance with the Conservancy's Auto Safety Program. Employees
may not drive Conservancy-owned/leased vehicles, rental cars, or personal vehicles on behalf of the Conservancy if
considered "high risk drivers." Please see further details in the Auto Safety Program document available at
www.nature.org/careers.
Employment in this position will be contingent upon completion of a Vehicle Use Agreement, which may include a
review of the prospective employee's motor vehicle record.
HOW TO APPLY
To apply to position number 48543, submit resume and required cover letter separately using the upload buttons HERE.
All applications must be submitted in the system prior to 11:59 p.m. Eastern Time on March 15, 2020.
Click “submit” to apply for the position or “save for later” to create a draft application for future submission. Once
submitted, applications cannot be revised or edited. Failure to complete required fields may result in your application
being disqualified from consideration.
If you experience technical issues, please refer to our applicant user guide or contact applyhelp@tnc.org.
The Nature Conservancy is an Equal Opportunity Employer
Our commitment to diversity includes the recognition that our conservation mission is best advanced by the leadership
and contributions of people of diverse backgrounds, beliefs and culture. Recruiting and mentoring staff to create an
inclusive organization that reflects our global character is a priority and we encourage applicants from all cultures, races,
colors, religions, sexes, national or regional origins, ages, disability status, sexual orientation, gender identity, military,
protected veteran status or other status protected by law.
The successful applicant must meet the requirements of The Nature Conservancy’s background screening process.
If you have additional questions, please contact:
Susan Gains, Senior Recruiter
The Nature Conservancy
Charlottesville Field Office
652 Peter Jefferson Pkwy, Suite 190
Charlottesville, VA 22911
Phone: (703) 841-5300
Email: susan.gains@tnc.org
This description is not designed to be a complete list of all duties and responsibilities required for this job.
The Nature Conservancy is an Equal Opportunity Employer. Our commitment to diversity includes the recognition
that our conservation mission is best advanced by the leadership and contributions of people of all genders with
diverse backgrounds, beliefs and cultures. Recruiting and mentoring staff to create an inclusive organization that
reflects our global character is a priority and we encourage applicants from all cultures, races, colors, religions,
sexes, national or regional origins, ages, disability status, sexual orientations, gender identities, military or veteran
status or other status protected by law.

